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1. OBLUUE MONOXEHUA

1. GENERAL PROVISIONS

1.1. Hactoswwaa AHTUKOPPYNLUMOHHas 1 aTudeckast nonutuka HLL
MKBK (manee - Monutuka) yctaHaBnueaeT 0b6s3aTenbHbIe
MPUHLMMLI, NPaBuna NnoBEAEHNS U BHYTPEHHUE Mpoueaypbl,
HanpasneHHbIe Ha NPeaynpexaeHue, BbiABMNeH e n
YPErynMpoBaHue KoppynuUMOHHBLIX PUCKOB, KOH(UKTOB UHTEPECOB U
MHbIX HapyLUEHW NpodeCcCuoHanbHOW aTUKU.

1.2. HacTtosas MNonuTrka npuMeHsieTcs K pyKOBOACTBY,
paboTHukam u ctaxepam HALL MKBK. B 0THOLUEHWM SKCMEPTOB,
KOHCYNbTAHTOB, BPEMEHHO NMPUBAEYEHHbIX CreumanucTos,
noApPAAHMKOB, MOCTABLUMKOB, NAPTHEPOB U UHbIX BHELLHMX NiLY
TpeboBaHusi HacTosiLe MonuTUKM NPUMEHSIKOTCS B TOW YacTu, B
KOTOPO OHU BKMIOYEHbI B COOTBETCTBYHOLLNE A0rOBOPbLI NGO UHbIE
LOKYMEHTbI.

1.3. MNonutuka paspaboTaHa C y4eTOM 3aKOHOAATENLCTBA
Pecny6nuku YabekucTaH, Bkmiodas 3akoH Pecny6nuku YabekucTtaH

1.1. This Anti-Corruption and Ethics Policy of SIC ICWC (hereinafter
- the Policy) establishes mandatory principles, standards of conduct
and internal procedures aimed at preventing, detecting and
addressing corruption risks, conflicts of interest and other breaches
of professional ethics.

1.2. This Policy applies to the management, employees and interns
of SIC ICWC. The provisions of this Policy shall also apply to
experts, consultants, temporary specialists, contractors, suppliers,
partners and other external parties to the extent that such provisions
are incorporated into the relevant contracts or other applicable
documents.

1.3. This Policy has been developed withvdue regard to the
legislation of the Republic of Uzbekistan, including the Law of the
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«O npoTmBOAEeNCTBUM KOppynUmMy, 3akoH Pecnybnuvku Y3bekuctaH
«O nepcoHanbHbIX AaHHbIX», 3akoH Pecnybnukn Y36eknctaH «O
HayKe 1 Hay4YHOW AeATENbHOCTMY, a TakkKe MexayHapoaHO
NPV3HaHHbIX NPUHLMNOB 1 CTaHAAPTOB JOBPOCOBECTHOCTY,
npo3payHOCTU 1 OTBETCTBEHHOCTU. [onoxeHusi 3akoHa Pecny6nuku
Y36ekncTtaH «O KOHMPNMKTE NHTEPECOB» YYUTLIBAKOTCS B KavecTse
COMOCTaBMMOrO HaLMOHAbHOrO OpUEHTMPA B YacTu, COBMECTUMOW
co ctatycom u gestensHocTeio HAL MKBK.

1.4. Peanusauus JOHOPCKUX NMPOEKTOB 1 MeXayHapoaHoe
COTPYAHNYECTBO OCYLLECTBSAOTCA B COOTBETCTBUM C HOPMaMM
3akoHodaTtenbcTBa Pecnybnuku Y3bekuncraH, npuMeHUMbIMn
MeXayHapoaHbIMU AOroBOpaMu, CTaHaapTamy 1 JOroBOPHbLIMM
obszatenscteamu HALL MKBK.

1.5. AupekTop HUL, MKBK Ha3HayaeT ynornHOMOYeHHOe nuLo no
BOMPOCaM 3TUKW 1 NPOTUBOAEVCTBUS KOPPYNLMK. YNONHOMOYEHHOE
NMUO KoopaWHUpYeT BHeapeHue MonnMTukun, KOHCYNbTupyeT
paboTHVKOB, BeAET NPeayCcMOTpeHHbIe MonmMTukon peecTpsl,
perncTpypyeT CoobLLIEHNS O HapyLUEHNSAX U OCYLLLeCTBRAET
NepBUYHBIA MOHUTOPUHI cobntofeHust TpeboBanui Monutuku. Mpu
HeobX0ANMOCTU AVPEKTOP MOXET OnpeaenuTb KomnnernansHbiv
MeXxaHu3M PacCMOTPEHNS OTAENbHbLIX BOMPOCOB.

1.6. H/L MKBK He pexe ogHoro pasa B ABa roga npoBoauT
BHYTPEHHIOIO OLIEHKY KOPPYMLMOHHBIX Y 9TU4ECKNX PUCKOB B
3aKynkax, kagpoBbIx NpoLieaypax, ynpaBreHum NpoekTamu,
(bUHAHCOBbIX onepaumsx, paboTe ¢ 4aHHBIMU U B3aMMOLENCTBUMN C
napTHepamu 1 nogpsiaunkamun. PesynbtaTtbl OLEHKU UCTONb3YHTCS
Ot COBEPLLEHCTBOBAHUSI BHYTPEHHUX NPOLEAYp, NNaHNpoBaHus
obyyeHust nepcoHana u, Npu HeobXxoAMMOCTH, akTyanuaaumm
HacTtoswen MonuTukn.

2. TEPMUHbI U ONMPEOENEHUA

[ns uenen HacTosAwern MNonMTYKM NPUMEHSIOTCS crieaytoLmne
TEPMUHBI U onpeaeneHus:

Koppynuus - He3akoHHOE MCMoNb30BaHWe fMLOM CBOETO
OOIMKHOCTHOTO MIN CMYXXeBHOro NONMOXeHWS C Lienblo NonyyYeHns
mMaTtepuanbHOW UM HemaTepuarnbHON BbIrOAbl B MMYHBLIX MHTEPECaXx
UNN B MHTEPECcax MHbIX NnL, a PaBHO HE3aKOHHOE NpeaocTaBreHne
TaKoW Bbirofdbil.

KOppyI‘ILl,VIOHHOG npaBoHapyLweHue - nedaHue, obnapatoLee
npu3HakamMmun Koppynuuu, 3a coBepLleHne KOToporo
3aKoHOOaTenbCTBOM npeanycMoTpeHa OTBETCTBEHHOCTb.

HapyweHue npocdeccuoHanbHOM 3TUKK - AeNCTBYE UK
6e3neiicTBMe, HapyLlalLLee YCTaHOBMNEHHbIE HACTOSILLE
Monutrkol cTaHaapTbl 4OOPOCOBECTHOCTUN, OO BLEKTUBHOCTH,
nNpogheccnoHanbHON HE3aBUCUMOCTH, KOH(UAEHLMATNBHOCTY,
YBaXXMTENbHOIO OTHOLLUEHWS U HanexXallero UCMorb30BaHust
pecypcoB, HE3ABUCMMO OT HaNUuns NPU3HaKoOB KOPPYMNLUOHHOTO
npaBoHapyLUEHUsI.

KynbTypa yecTHOCTM - 06LLas npakTuka 406pocoBECTHOrO,
OTKPLITOTO U OTBETCTBEHHOTO NOBEAEHUS, MPU KOTOPOI peLleHus
NPUHUMAKOTCS N0 NPOGECCUOHATBHBIM KPUTEPUSIM, HApYLLIEHUS HE
CKPbIBAOTCS, @ COTPYAHMKM MOryT 6e3onacHo coobLuaTb O puckax.

O6GBLEKTUBHOCTL - NOArOTOBKA BbIBOAOB, OLIEHOK M PELIEeHUI Ha
OCHOBE NMPOBEPSIEMbIX AaHHbIX, MPOECCUOHANbHLIX KPUTEPUEB 1
npo3payHol MmeTogosorun, 6e3 HenPaBoOMEPHOTO BIIUSIHWS NINYHOM
3aMHTEPECOBAHHOCTU MNN BHELLHETO AaBleHus.

OTBeTCTBEHHOE ObpalleHune ¢ NepcoHanbHbIMU AaHHbLIMMU -
c6op, xpaHeHue, Ucronb3oBaHue, Nepeadaya, 3alwmTa v yaaneHve
nepcoHarnbHbIX AaHHbIX TONbKO B 06beMe, HeobxoanuMom Ans
3aKOHHbIX U ONpeaeneHHbIX Lenen, ¢ cobnogeHnem TpeboBaHui
3aKOHOAATENbCTBA, KOH(PUAEHUMANBHOCTU U pa3rpaHNUYeHNs
noctyna.

JlnuHas 3anHTepecoBaHHOCTb - BO3MOXHOCTb MOMy4YEHUs NINLOM,
ero 6rM3kMMmn poacTBEHHMKaMM, CBA3AaHHBbIMU NULAMU MU
opraHusauusiMmM matepuarnbHon NMbo HeMaTepuarbHOW Beiroabl,
KOTOpasi MOXeT MOBMMATbL Ha 6ecnpUCTPaCTHOCTb PELLUEHNst Unn
OenCcTBUA nuua.

KoHnUKT MHTEpecoB - cuTyauums, Npn KOTOPOW Nn4Hasi
3aMHTEpPeCcOBaHHOCTb (MPAMas N KOCBEHHas) Nvua BNMseT unm

Republic of Uzbekistan “On Combating Corruption”, the Law of the
Republic of Uzbekistan “On Personal Data” and the Law of the
Republic of Uzbekistan “On Science and Scientific Activity”, as well
as internationally recognized principles and standards of integrity,
transparency and accountability. The provisions of the Law of the
Republic of Uzbekistan “On Conflict of Interests” are taken into
account as a relevant national reference to the extent compatible
with the legal status and activities of SIC ICWC.

1.4. The implementation of donor-funded projects and international
cooperation activities shall be carried out in accordance with the
applicable legislation of the Republic of Uzbekistan, applicable
international treaties, relevant international standards, and the
contractual obligations of SIC ICWC.

1.5. The Director of SIC ICWC shall appoint an authorized person
responsible for ethics and anti-corruption matters. The authorized
person shall coordinate the implementation of this Policy, advise
employees, maintain the registers provided for under this Policy,
register reports of violations and conduct initial monitoring of
compliance with the requirements of this Policy. Where necessary,
the Director may establish a collegial mechanism for considering
specific matters.

1.6. SIC ICWC shall conduct an internal assessment of corruption
and ethics risks at least once every two years. The assessment shall
cover procurement, human resources processes, project
management, financial operations, data management and
interactions with partners and contractors. The results of the
assessment shall be used to improve internal procedures, plan staff
training and, where necessary, update this Policy.

2. TERMS AND DEFINITIONS

For the purposes of this Policy, the following terms and definitions
apply:

Corruption means the unlawful use by a person of his or her official
or service position for the purpose of obtaining material or non-
material benefit in his or her own interests or in the interests of other
persons, as well as the unlawful provision of such benefit.

Corruption offence means an act containing elements of corruption,
for the commission of which liability is provided by law.

Breach of professional ethics means any act or omission that
violates the standards of integrity, objectivity, professional
independence, confidentiality, respectful conduct or the proper use of
resources established by this Policy, regardless of whether it
constitutes a corruption offence.

Culture of integrity means an organizational culture that promotes
honest, transparent and responsible conduct, where decisions are
made on the basis of professional criteria, violations are not
concealed, and employees can safely report risks.

Objectivity means the preparation of findings, assessments and
decisions on the basis of verifiable data, professional criteria and
transparent methodology, without improper influence of personal
interest or external pressure.

Responsible handling of personal data means the collection,
storage, use, transfer, protection and deletion of personal data only
to the extent necessary for lawful and specific purposes, with due
regard to legal requirements, confidentiality and access control.

Personal interest means the possibility for a person, his or her
close relatives, related parties or organizations to obtain material or
non-material benefit that may affect the impartiality of the person’s
decisions or actions.

Conflict of interest means a situation in which a person's personal
interest, whether direct or indirect, affects or may affect the proper
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MOXeT NOBMUATL Ha Haanexallee NCNONHEHNE UM CBOMX
OOIMKHOCTHbBIX UK CnyXebHbIx 06513aHHOCTEW 1 MpY KOTOPOWN
BO3HUKAET (pearbHblii KOH(MMKT MHTEPECOB) NGO MOXET
BO3HVKHYTb (MOTEHUManbHbI KOHPNVKT MHTEPECOB) MPOTMBOPEYne
Mexay NMYHON 3auHTepecoBaHHOCTbLIO U nHTepecammn HNLL MKBK.

CBA3aHHOE NULO - 6NU3KNIA POACTBEHHMK, NNLO, C KOTOPLIM
paboTHUK MMeeT 0bLLMe MMYLLECTBEHHbIE, KOMMEPYECKNE UM UHbIe
3Ha4YMMble MHTEPECHI, MO0 OpraHM3auus, B OTHOLLEHUM KOTOPOW
pabOoTHUK UMK Takoe NULI0 UMeeT BO3MOXHOCTb OKa3blBaTb BRNSHWE
Unu nony4aTb BbIrody.

[NobpocoBecTHOe coobLeHue - CoobLLeHNe, caenaHHoe npu
HanMuum pasymMHbIX OCHOBaHWI nonaraTb, YTO UHOPMALIS MOXET
CBMAETENbCTBOBATL O HApyLeHUN, HE3aBUCUMO OT TOrO,
NoATBEPAUTCS NN HapyLLUEeHUe Mo UToram NpPoBEPKU.

Mnaruar - npeacTaBneHne YyXXnux TEKCTOB, uaewn, rpadounkos,
OaHHbIX, NPOrpaMMHbIX PELLUEHUIA UMW MHbIX Pe3yrbTaToB
WHTENNEKTyanbHON AeATENbHOCTM Kak COGCTBEHHBIX 6e3
Haanexallero ykasaHusi aBTOpCTBa Y UCTOYHNMKA.

3. ULEN NOJNIMTUKAU
Llensmu HacToswen Monutukn sBnsoTca:

a) opMMpoBaHMe KynbTypbl YHECTHOCTU, MPO3PaYHOCTH,
npodpeccroHannama v HeTEPNMMOCTM K KOPPYNLWK;

b) obecneyeHne [ob6pPOCOBECTHOIO UCMONBb30BaHNSA (PMHAHCOBBIX,
maTepuanbHbIX, MH(POPMAaLMOHHbBIX U SKCNEPTHLIX PECYPCOB;

C) NpeaynpexaeHue, BbISIBEHUE U yperynnpoBaHue KOH(NMKTOB
MHTEPECOB NPW UCCINeA0BaHUsAX, 3aKyrnkax, KaapoBbIX PELUEHUSIX,
0TOOpE IKCMEPTOB, OPraHU3aLM MepoNpUSTUA U peanusauum
NPOEKTOB;

d) obecneyeHne He3aBUCMMOCTU UCCIEAOBAHUIA, OOBEKTUBHOCTM
OLIEHKU 1 NPefoTBpaLLeHNe HENPaBOMEPHOrO BINAHUS
3aMHTEPEeCOBaHHbIX CTOPOH Ha aHanUTU4Yeckue MaTepuarnsl, 6asbl
[OaHHbIX, 3KCNepPTHbIE 3aKMoYeHUs], y4ebHble NporpaMmbl 1
ny6nvkaumn HAL, MKBK;

€) cosaHue NOHATHbIX M 6e3onacHbIX Npoueayp AMs COOBLEHNs O
BO3MOXHbIX HapyLUEHUSIX U UX AOBPOCOBECTHOTO PACCMOTPEHMUS.

4. OCHOBHBIE MNMPUHLMNIbI

3akoHHOCTb - cobnoaeHne 3akoHogaTenbcTea Pecnybnukn
Y36eKnUcTaH, NPMMEHUMbIX MEXOYHapOAHbIX JOTOBOPOB, BHYTPEHHUX
aKTOB M JOrOBOPHLIX TpeboBaHuW.

HyneBasi TepnMoCTb K KOppYNUMM - HEAONYCTUMOCTb
B3SATOYHWNYECTBA, BbIMOraTenbCTBa, MOLLEHHNYEeCTBa,
3n0ynoTpebneHns crnyxebHbIM NOMNoXeHWeM, HeNnPaBoOMepPHOTo
BO3HArpaxmaeHusi, Crosopa, NPUHYXAEHWS!, JABMNEHUS U COKPbITUSI
HapyLUEHWUN.

[o6pocoBecTHOCTbL - 06513aHHOCTb AENCTBOBATL YECTHO,
06beKkTMBHO, NpodeccuoHansHo 1 B MHTepecax HNLL MKBK, 6e3
TIMYHOW BbIroAbl M HENPABOMEPHOTO BIUSIHUS.

Mpo3payHOCTb M NOAOTYETHOCTD - AOKYMEHTUMPOBAHMUE KIOYEBbIX
peLleHnit, pacxodoB, 3aKynok, 0T6opa 3KCNEPTOB U NMPOEKTHBIX
OencTeuiA, a Takke obecrneyeHme 40OCTyNa OTBETCTBEHHbIX N, K
nHdopmMaummn, Heo6XoAMMON ANS BbINOMHEHUS UX (DYHKLUMWIA.

MpepoTBpaLleHne KOHMIIMKTA UHTEPECOB - CBOEBPEMEHHOE
packpbIThe, OLEeHKa 1 yperynmpoeaHue pearnbHbiX Unm
noTeHUManbHbIX KOHGMUKTOB MHTEPECOB.

MpodbeccroHansbHas He3aBUCUMOCTb - HEAONYCTUMOCTb
HeoBGOCHOBaHHOTO MONUTUYECKOrO, KOMMEPYECKOTO, TMYHOIO UK
WHOTO BMUSIHUA HA Hay4Hble BbIBOAbI, AAHHbIE, SKCTIEPTHBIE OLEHKM,
pekoMeHaaumMmn u nyonukaumm.

CnpaBeasiMBOCTb U HEAUCKPUMUHALMS - PABHOE OTHOLLEHME K
paboTHMKaM, 3KcrepTam, NapTHepPaMm, y4acTHUKaM MeponpUATUAIA 1
NOCTaBLUMKaM; PeLleHUst 4OMKHbI MPUHUMATLCA MO
npoceccroHarnbHbIM U O6BEKTUBHBIM KPUTEPUSIM.

KoHduaeHUMansHoCTb ¥ 3almTa AaHHbIX - OTBETCTBEHHOE
obpalleHne ¢ nepcoHarnbHbIMU, Cry>XeBHbIMM, NPOEKTHBIMU U
TEXHUYECKUMUN AaHHBIMU, C YYETOM XapakTepa UHdopmaumm n
TpeboBaHuWI 3aKoHoAATENLCTBA.

performance of their official duties or responsibilities and gives rise,
or may give rise, to an actual or potential conflict between the
person's personal interest and the interests of SIC ICWC.

Related party means a close relative, a person with whom an
employee shares property, commercial or other significant interests,
or an organization over which the employee or such person is able to
exercise influence or from which they may obtain a benefit.

Good-faith report means a report made on reasonable grounds to
believe that the information may indicate a violation, regardless of
whether the alleged violation is substantiated following a review.

Plagiarism means presenting another person's texts, ideas,
graphics, data, software or other intellectual work as one's own
without proper acknowledgment of authorship and the source.

3. OBJECTIVES

The objectives of this Policy are to:

a) foster a culture of integrity, transparency, professionalism and
zero tolerance for corruption;

b) ensure the responsible use of financial, material, information and
intellectual resources;

c) prevent, identify and manage conflicts of interest in research,
procurement, human resources decisions, expert selection, event
organization and project implementation;

d) safeguard research independence, objective assessment and
prevent improper influence of interested parties on SIC ICWC's
analytical materials, databases, expert opinions, training
programmes and publications;

e) establish clear and safe procedures for reporting suspected
violations and ensuring that such reports are reviewed in good faith.

4. CORE PRINCIPLES

Legality - compliance with the legislation of the Republic of
Uzbekistan, applicable international treaties, internal acts and
contractual requirements.

Zero tolerance for corruption - prohibition of bribery, extortion, fraud,
abuse of position, improper remuneration, collusion, coercion,
pressure and concealment of violations.

Integrity - the obligation to act honestly, objectively and
professionally, and in the best interests of SIC ICWC, without
seeking personal benefit or being subject to improper influence.

Transparency and accountability - documentation of key decisions,
expenditures, procurement, expert selection and project activities, as
well as ensuring that authorized persons have access to the
information necessary to perform their responsibilities.

Prevention of conflicts of interest - timely disclosure, assessment and
management of actual or potential conflicts of interest.

Professional independence - prohibition of unjustified political,
commercial, personal or other influence on scientific findings, data,
expert assessments, recommendations and publications.

Fairness and non-discrimination - equal treatment of employees,
experts, partners, event participants and suppliers; decisions shall be
based on objective and professional criteria.

Confidentiality and data protection - responsible handling of
personal, official, project and technical data, taking into account the
nature of the information and legal requirements.
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3alumTa 4o6POCOBECTHLIX COOBLLEHNI - 3amnpeT npecrneoBaHus
1L, KOTopble A0BPOCOBECTHO COOBLLAT O BO3MOXHbIX
HapyLUEHUAX UM Y4acTBYIOT B UX MPOBEPKE.

5. SAMNPELLEHHOE NOBEAEHUE

5.1. PabotHukam HUL, MKBK, a Takke nuuam, Ha KoTopbIX
pacnpocTpaHsitoTcs TpeboBaHus MonuTUKK B cUny AoroBopa unm
MHOro ohopMIIEHHOrO 0653aTeNbCTBA, 3anpeLlaeTcst NPsMo Unm
Yyepes NOCPEAHUKOB:

a) npegnaratb, obelaTts, AaBaTb, TpeboBaTh, NPUHUMATL UMK
nepenaBatb B3AATKW, HEMPaBOMEPHbIE NNaTeXwu, NoAapPKN UM UHble
BbIroAbl;

b) ncnonb3oBaTtb JOMKHOCTHOE, CryXebHOe, NPOEKTHOE N
3KCMEPTHOE MONOXEHNEe ANs MoMyyYeHUs NMMYHON, CEMENHON,
KOMMepPYeCKON, MONUTUYECKOM UN MHOWM HENPaBOMEPHOW BbIrOAbI;

¢) hanbcudnumpoBaTtb, NOAAENbIBATL UMW UCMONB30BaTL 3aBEAOMO
HeJoCTOBEPHbIE JOKYMEHTbI, OTYETHI, YYETHbIE 3aMUCK, CHETA, aKThl,
[aHHble, 3KCNepTHbIE BbIBOAbI, MPOEKTHLIE Pe3ynbTaTbl UMKN UHbIE
CBefeHus;

d) BMELIMBATLCS B 3aKyNOYHbIe NpoLeaypbl, OTGOP KOHCYNbTAHTOB,
npvem Ha paboTy, NoBbILLEHNE MO AOSHKHOCTU, pacnpeaeneHme
MPOEKTHBIX BO3MOXHOCTEN Unu onnaTy paboT B NUYHBIX MHTEPECaX;

€) Mcnonb3oBaTh KOHPUAEHUMANBHYO, CryXeGHYI0, MPOEKTHYIO 1N
VHYIO HemyBnuyHyto MHdopMaLmio AN NUYHOM BbIrOAbI;

f) okasbiBaTh UK gonyckaTb AaBneHue, BKIoYas 4aBreHue co
CTOPOHbI FOCYaPCTBEHHbLIX OPraHoB, AOHOPOB, MAPTHEPOB MMM MHBIX
3aMHTEPeCcOBaHHbIX CTOPOH, C LieSblo NMOBMMATL Ha BbIBOABI, OLIEHKM,
3aKyrKu, KafpoBble UMW UHbIE PELLEHNS;

g) CKpbIBaTb KOHMMUKT UHTEPECOB;

h) npenAaTcTBOBaTb BHyTpeHHeVI NPOBEpPKE, YHUHTOXaTb nnun
CKpbIBaTb OOKYMEHTbI, AaBaTb 3aBeOMO J10XKHble 06bsicCHEHUsI 6o
CKNOHATb APYrux Nuu K COKPbITUKO MHCbOpMaLIMVI;

i) npecnenoBaTh NUL, COOBLUMBLLMX O BO3MOXHbIX HAPYLUEHWUSIX UK
y4acTBYHOLLMX B NMPOBEPKE.

6. KOH®JINKT MAHTEPECOB

6.1. Kaxxgpin paboTHuk 06583aH nsberatb cuTyaumin, B KOTOPbIX €ro
NMYHas 3aUHTEPECOBAHHOCTL MOXET MOBMUSTL WU BbIMMSAETH Kak
Bnustowas Ha 6ecnpuctpactHocTb pewennin HLL MKBK.

6.2. KOH(RMKT MHTEpECOB MOXET BO3HWKATb, B YACTHOCTW, NpU:

a) yyacTuu B 3aKyrke, rae KaHamaar, NocTaBLUMK, MOAPSAYMNK Unn
KOHCYTNbTaHT CBsi3aH C pabOTHUKOM;

b) oTGope akcnepToB, aBTOPOB MMM Y4aCTHUKOB MEPOMNPUSTUN;

C) NOArOTOBKe 3aKMOYEHW, 0630pOB, aHANMUTUKM U OLLEHOK,
3aTparvBaloLLmMX OpraHn3aLmio, C KOTopoi paboTHUK CBSA3aH,;

d) coBmecTMTENbCTBE, BHELLHEM KOHCYNbTUPOBAHMM,
onslayMBaeMon 3KCNepPTHOW AEeATENIbHOCTM UM MHOM BHELLHEM
UHTepece, CNOCOBHOM MOBNUATL HA UCMONHEHUE 06s13aHHOCTEN;

€) y4acTu poACTBEHHUKOB MIM CBSA3aHHbIX UL B NPOEKTaX,
npoueaypax 3akynok, KoHKypcax, 3aknoyeHuy JOroBOpoB Uni
ApYyrvX npoLeccax, Ha KoTopble paboTHUK CNocobeH BNUATL;

f) ncnonb3oBaHUM AaHHbIX, NyGnNUKaLuiA, MPOrpamMMHbIX NPOOYKTOB
unm 6a3 3HaHuii HALL MKBK B ninyHbIX KOMMEpPYECKUX LIENsX;

g) y4acTum B OLleHKe COBCTBEHHbIX Ny6nMkaumii, nccrnenoBaHum,
OTYETOB WIU Pe3yrbTaToB MPOEKTOB;

6.3. PaboTHUK 06513aH packpbITb KOH(PIMKT MHTEPECOB Npu Npueme
Ha paboTy UNu NPUBREYEHUN K MPOEKTY; HEMEANEHHO, HO He
no3aHee ofHOro paboyero AHsi NOCre TOoro, kak KOHGUKT cTan emy
M3BECTEH; M 10 Y4acTUsA B 3aKyrKe, OLLEHOYHOWM KoMMCCUu,
3KCMEPTHON rpynne, KagpoOBOM PeLleHUn U NoAroTOBKe
3aKIIOYEHNS.

6.4. PykoBoauTeNn NPOEKTOB, YNeHbl 3aKynOYHbIX, KOHKYPCHbIX,
OLIEHOYHbIX U 9KCMEePTHBIX KOMUCCUIA, a Takke npuBriekaemble
3KCMEPThI U KOHCYNbTaHTbl 0653aHbl COOOLLMTL O HaNM4KUmn
KOH(pNMKTa MHTEpecoB A0 Havana y4acTus B COOTBETCTBYOLLEN
npoueaype unu npoekte. MNpu naMeHeHUn obCTOATENBCTB,

Protection of good-faith reporting - prohibition of retaliation against
persons who, in good faith, report suspected violations or participate
in the review of such reports.

5. PROHIBITED CONDUCT

5.1. SIC ICWC employees, as well as persons to whom the
requirements of the Policy apply by virtue of a contract or other
documented undertaking, are prohibited, directly or through
intermediaries, from:

a) offering, promising, giving, requesting, accepting or transferring
bribes, improper payments, gifts or other benefits;

b) using an official, professional, project or expert position to obtain
personal, family, commercial, political or other improper benefit;

¢) falsifying, forging or using knowingly inaccurate documents,
reports, accounting records, invoices, acceptance acts, data, expert
findings, project outputs or other information;

d) interfering in procurement procedures, consultant selection,
recruitment, promotion, allocation of project opportunities or payment
for work in personal interests;

e) using confidential, official, project or other non-public information
for personal benefit;

f) exerting or allowing pressure, including pressure from government
bodies, donors, partners or other interested parties, in order to
influence findings, assessments, procurement, human resources or
other decisions;

g) concealing a conflict of interest;

h) obstructing an internal review, destroying or concealing
documents, providing knowingly false explanations or inducing other
persons to conceal information;

i) retaliating against persons who report suspected violations or
participate in a review.

6. CONFLICT OF INTEREST

6.1. Each employee shall avoid situations in which his or her
personal interest may affect, or appear to affect, the impartiality of
SIC ICWC decisions.

6.2. A conflict of interest may arise, in particular, in the following
situations:

a) participation in procurement where a candidate, supplier,
contractor or consultant is connected with the employee;

b) selection of experts, authors or event participants;

c) preparation of opinions, reviews, analysis or assessments
concerning an organization with which the employee is connected;

d) outside employment, external consulting, paid expert work or
other external interest capable of affecting the performance of duties;

e) participation of relatives or related parties in projects, procurement
procedures, competitions, contracts or other processes that the
employee is able to influence;

f) use of SIC ICWC data, publications, software products or
knowledge platforms for personal commercial purposes;

g) participation in the assessment of one’s own publications, studies,
reports or project results;

6.3. An employee shall disclose any conflict of interest upon
recruitment or engagement in a project; immediately, and no later
than one working day after becoming aware of the conflict; and
before participating in a procurement procedure, an evaluation
committee, an expert group, a human resources decision-making
process or the preparation of an expert opinion.

6.4. Project managers, members of procurement, selection,
evaluation and expert committees, as well as engaged experts and
consultants, shall disclose any conflict of interest before participating
in the relevant procedure or project. If circumstances giving rise to an

Page 4



HWLI MKBK | SIC ICWC | AHTuKOppynUMOHHas 1 aTudeckas nonutuka / Anti-Corruption and Ethics Policy | 2026

CMNOCOGHbIX NOBMEYb KOH(IUKT UHTEPECOB, Takoe COOOLLEHME
HanpaBenseTcsl He3daMeanuTenbHo.

6.5. Mepbl yperynupoBaHusi KOH(PMKTa MHTEPECOB MOTYT BKOYaTh
CaMOOTBOZ, N OTCTPaHEHWE OT NPUHATUA pPeLLeHns; nepefady
bYHKUMM ApYromy nuLly; KonnervanbHoe paccMOTPEHWE peLLeHus;
orpaHvyeHune focTyna K onpegeneHHon nHdopmMaLummn; M3MeHeHve
0653aHHOCTEN; 0TKa3 OT BHELUHEN AeATeNlbHOCTY U NINYHOTO
WHTepeca; MHble Mepbl, He MPOTMBOPeYaLLMe 3aKkoHOAaTeNbLCTBY U
BHYTPEHHVM akTaM. Takne mepbl MPUMEHSAITCA UCKNIOYUTENBHO ANA
yperynvpoBaHus KOHMIUKTa U He JOIMKHbI UCMONb30BaTLCA A
Heob6OCHOBaAHHOIO OrPaHNYEHUs NPaB UNW yXyALLEHUS NONOXEHNS
nmua.

6.6. PackpbiTe koHNUKTa MHTEpPecoB odopMnsieTcs no gopme,
npviBeAeHHon B [MpunoxeHnn 1, n XpaHUTCA B COOTBETCTBYIOLLIEM
KaZpOBOM, NPOEKTHOM WNK 3aKyrnoYHOM dpaiine He MeHee NATK net
nocne 3aBepLUeHNs NpoekTa, npoLeaypbl Uy AoroBopa, ecnu
6onee ANUTENbHBIA CPOK HE NPEAYCMOTPEH 3aKOHOAaTENbLCTBOM
WM AOroBOPHEIMK 06513aTeNbCTBAMM.

7. MOOAPKW, MPEACTABUTENIbCKUE PACXOAbI U
MPUTNALLEHUA

7.1. PabotHukm HULL MKBK, a Takke nHble nuua, Ha KoTopbiX
pacnpocTpaHsieTcs HacTosiwas Monutuka, He BNpase TpeboBartb,
npuHUMaTh UMK Npeanaratb NoAapkuy, yCrnyru, CKUAKK, onnaTy
noe3nokK, NPOXMBaHUS, NUTaHWS, pa3BeYeHNn U UHble BbIroabl,
€CIN OHW MOTYT MOBMMUSATL UMW CO34aTh BrevaTneHue BAvsiHUS Ha
cnyxebHoe, NPOeKTHOe, 3aKynoyHoe, aKCnepTHoe, (hMHAaHCOBOE WIu
KagpoBOe peLleHue.

7.2. [leHexHble Nnogapku, NogapoyHble KapTbl, 3aiMbl, INYHbIE
CKWUKW, ONMayeHHbIN OTAbIX, YCIYTU U MHblE 9KBUBaNEHTbI
OEHEXHbIX CPeCTB 3anpeLLeHbl, ECIIM OHU NPeAOoCTaBNATCS UNn
NPUHUMAIOTCS B CBSA3U C UCMOSNTHEHUEM [OIMKHOCTHBIX, CIYXXebHbIX,
MPOEKTHBIX, 3aKYMOYHbIX, SKCMEPTHBIX, (PUHAHCOBLIX UM KagpPOBbLIX
dyHKUMIA. HacToslwee orpaHW4eHne He pacnpocTpaHsaeTcs Ha
NMYHbIE NOAAPKU MeXAy paboTHUKaMK Mo CEMENHbIM, NPa3gHUYHBLIM
UM MHBIM JIUYHBIM NMOBOAAM, ECIIY OHW HE CBSA3aHbl C MPUHATUEM
peLUeHWA, NOAYUNHEHHOCTBIO, 3aKynkamu, onnarton paboT nnm
pacnpeferneHneM NpoeKTHbIX BO3MOXHOCTEN.

7.3. CumBonmyeckue cyBeHupbl, Nybnvkaummn, MHOpMaLunoHHbIe
maTepuvanbl ¥ UHble NpeAMETbl MPOTOKOSLHOIO UMK
npeAcTaBUTENBCKOro Xapakrepa MOryT ObiTb MPUHATLI NPy
OOHOBPEMEHHOM COBMNIOAEHWUN CredyoLLmnX YCIoBUIA: NX
OPVEHTUPOBOYHAsI CTOUMOCTb HE NpeBbILIaeT oHol 6a3oBoin
pacyeTHOW BEMUYMHBI; OHW NepefaloTCsa OTKPbLITO; He CBSA3aHbI C
oXugaHuem OTBETHOW YCIyru; He NPeAoCTaBnsATCs B Nepunos
3aKynok, NeperoBopoB, OLIEHKM 3asBOK, NpueMku pabor,
COrnacoBaHvsl OTYETOB, ONMaTbl YCIYT UMW NPUHATUSE UHOTO
pelleHns, 3aTparMBaroLLero uHTepecsl gaputens. MNogapkw,
CTOMMOCTb KOTOpPbIX NpeBbILaeT ogHy 6a3oByto pacyeTHyto
BENNYMNHY MO0 He MOXeET ObITb JOCTOBEPHO onpeaerneHa,
noanexar packpbITUIO, PerncTpaumn 1, kak Npasuno, nepeajaye B
pacnopspkeHve HUL MKBK, ecnu gupektopom nnu
YMNOMHOMOYEHHBIM FIMLIOM He MPUHATO MHOE MOTUBMPOBAHHOE
pelleHve. Y4eT NofapkoB, NPUMMAaLLEHNA U UHbIX BbIroA,
noanexalumx packpbiTuio, BeAeTcs no gopme xypHana,
npueegeHHon B MpunoxeHum 2.

7.4. Mopgapku, ycryrv, NpurnalleHns 1 NHble BbiroAbl OT y4aCTHNKOB
3aKyrnoK, NOCTaBLUMKOB, NOAPAAYNKOB, KOHCYNbTAHTOB UMW MHbIX
nnu, 3avHTepecoBaHHbIX B pelleHnax HULL MKBK, 3anpelyeHbl B
nepvoz NOAroTOBKM 1 NPOBEAEHWS 3aKynku, oTbopa akcnepTos,
3aKMYeHNs AoroBopa, NpuemMkn paboT, cornacoBaHns OTYETOB UMK
onnarbl YCryr.

8. 3AKYIKW, 1OroBOPbI N BbIBOP NMOCTABLLWKOB

8.1. Bakynkv ToBapoB, paboT v yCnyr ocyLeCTBMNAIOTCA Ha
NPWHLUMNax Npo3payHocTU, JOBPOCOBECTHOWM KOHKYPEHLWH,
3KOHOMUYECKON 060CHOBAHHOCTMW, OO LEKTUBHbBIX KPUTEPUEB,
COpa3MepHOCTM NpoLiedypbl CTOMMOCTY U PUCKY 3aKynku, a Takke
[OKYMEHTUPOBAHWS PELLEHWIA.

actual or potential conflict of interest change, such disclosure shall
be made without delay.

6.5. Measures to manage a conflict of interest may include recusal or
removal from decision-making; reassignment of responsibilities to
another person; review of the matter by a collegial body; restriction of
access to certain information; modification of duties; discontinuation
of an outside activity or relinquishment of a personal interest; or
other measures that are consistent with applicable legislation and
internal policies. Such measures shall be applied solely for the
purpose of managing the conflict of interest and shall not be used to
unjustifiably restrict a person's rights or otherwise place the person at
a disadvantage.

6.6. A disclosure of a conflict of interest shall be made using the form
set out in Annex 1 and retained in the relevant human resources,
project or procurement file for at least five years after the completion
of the relevant project, procedure or contract, unless a longer
retention period is required by applicable law or contractual
obligations.

7. GIFTS, HOSPITALITY AND INVITATIONS

7.1. SIC ICWC employees, as well as other persons to whom this
Policy applies, shall not request, accept or offer gifts, services,
discounts, payment for travel, accommodation, meals, entertainment
or other benefits if they may influence, or appear to influence, any
official, project-related, procurement, expert, financial or human
resources decision.

7.2. Cash gifts, gift cards, loans, personal discounts, paid holidays,
services and other cash equivalents are prohibited if they are
provided or accepted in connection with the performance of official,
service, project, procurement, expert, financial or human resources
functions. This restriction does not apply to personal gifts between
employees on family, holiday or other personal occasions, provided
that they are not connected with decision-making, subordination,
procurement, payment for work or allocation of project opportunities.

7.3. Symbolic souvenirs, publications, information materials and
other protocol or protocol or ceremonial items may be accepted
where all of the following conditions are met: their estimated value
does not exceed one base calculation amount; they are provided
openly; they are not linked to an expectation of a return favour; and
they are not provided during procurement, negotiations, bid
evaluation, acceptance of deliverables, approval of reports, payment
for services or any other decision affecting the interests of the giver.
Gifts whose value exceeds one base calculation amount or cannot
be reliably determined shall be disclosed, registered and, as a rule,
transferred to the disposal of SIC ICWC, unless the Director or
authorized person adopts another reasoned decision. Gifts,
invitations and other benefits subject to disclosure shall be recorded
in the register set out in Annex 2.

7.4. Gifts, services, invitations and other benefits from bidders,
suppliers, contractors, consultants or other persons with an interest
in the decisions of SIC ICWC shall not be accepted during the
preparation and conduct of procurement procedures, expert
selection, contract award or conclusion, acceptance of deliverables,
approval of reports or payment for services.

8. PROCUREMENT, CONTRACTS AND SUPPLIER
SELECTION

8.1. Procurement of goods, works and services shall be conducted in
accordance with the principles of transparency, fair competition,
value for money, objective evaluation criteria, proportionality of the
procurement procedure to its value and risks and proper
documentation of decisions.
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8.2. 3anpellaeTcst UCKYCCTBEHHO ApobUTL 3aKynku Ans obxoaa
YCTaHOBMNEHHbIX NpoLeayp; HENPaBOMEPHO COrNacoBbIBaTh YCMNOBUS
3aKyMK1 C KOHKPETHBLIM NOCTaBLLMKOM; NPefoCTaBNATL OAHOMY
Y4YacCTHUKY HEOBOCHOBaHHbIE MPEeNMYLLECTBA; MPUHUMAaTb NoAapKy,
YCNYIv AW UHbIE BbIOALI OT YYaCTHUKOB 3aKyMNKW; BKIOYaTb
OVNCKPUMMHALMOHHBIE TEXHUYECKME TpeboBaHus; NoANMCbLIBaTh
[OKYMEHTbI O NpuemMke 6e3 hakTM4eckoro nosnyyeH1si ToBapos,
paboT unm ycnyr.

8.3. o 3akntoueHus gorosopa HNL MKBK, c yuyeTom pasmepa,
XapakTepa v pucka Jorosopa, npoBoanT 6a3oByto NPOBEPKY
nocTaBLUyKa, NoApsaYMKa UM KOHCYNbTaHTa, BKNoYas NPOBEPKY Ha
Hanmuue KoHMMKTa NHTEPECOB, PeNyTaLMOHHBIX PUCKOB,
CaHKLMOHHBIX OrPaHNYeHn, CyLLECTBEHHbIX CyAebHbIX CNOpPOoB Mnn
NPU3HaKoB (PMKTUBHOCTMU, NPU HanNn4um 4OCTYNHON MHOpMaLMM 1 B
npepenax, pasyMHbIX AnS COOTBETCTBYOLLEN NpoLeaypsbl.

8.4. [loroBopbl € NoapsiAYMKamm, KOHCYNbTaHTaMu, MOCTaBLUMKaMM 1
napTHepaMu AOMKHbI, FAe 3TO NPUMEHUMO, BKIOYaTb
AHTVKOPPYMLMOHHYIO OrOBOPKY, 06513aHHOCTL cobrnitopaTth
TpeboBaHusi 4OGPOCOBECTHOCTU M NPOECCUOHANBHON 3TUKN B
4yacTu, MPUMEHMMOW K UCNONHEHMIo aorosopa, npaso HALL MKBK
3anpalwvBaTtb NOATBEPXKAAOLMNE AOKYMEHTLI, NPaBo PacToOprHyTh
[0roBOp MW CyLLECTBEHHOM HapyLleHuu, a Takke TpeboBaHue o
BO3BpaTe HeMnpaBOMEPHO MOSyYEHHbIX CPEACTB B COOTBETCTBUM C
[JOrOBOPOM U 3aKOHOAATENbCTBOM.

9. HAYYHAA, AHATTIUTUYECKAA U
MHO®OPMALIMOHHAA OOBEPOCOBECTHOCTb

9.1. PabotHukm HULL MKBK, a Takke nHble nuua, Ha KoTopbIX
pacnpocTpaHsieTcs HacTosiwas [Monutrka, 06s13aHbl oGecneynBaTb
He3aBNCMMOCTb, OOGbEKTUBHOCTb, JOCTOBEPHOCTL U NMPOBEPSIEMOCTD
aHanuTU4Yecknx matepuanos, 6a3 faHHbIX, y4ebHbIX MaTepuarnos,
ny6nuvKaumnii 1 3KCNEePTHBIX 3aKIMHYEHUN.

9.2. 3anpelaeTcs nnarvat, HeobpPOCOBECTHOE NOBTOPHOE
MCMonb30BaHNe paHee NoAroTOBIEHHbIX MaTepuanos 6e3
Haanexallero ykasaHusi Unum cornacoBaHusi, habpukaums unm
hanbcumrkaumus gaHHbIX, METOAWK, BbIBOAOB UM UCTOYHUKOB,
COKpbITVE CyLLECTBEHHbIX OrPaHNYeHWIn AaHHbIX, NpeacTaBrneHve
YyXKMX TEKCTOB, MAEN, rpadpmKoB, AaHHbIX UK 6a3 AaHHbIX Kak
COBCTBEHHbIX, UCMOMb30BaHNE HEOMYONMKOBaHHbIX UMK CIYXXeOHbIX
OaHHbIX 6e3 pa3peLleHusi, UI3MEHEHWE BbIBOAOB MoA
HenpaBoOMEpPHbLIM LABMEHNEM 3aMHTEPECOBAHHbIX MWL, a TakkKe
NPUHSITUE OMNaThl UMM UHOW BbIFOAbI 3@ M3MEHEHWE aHanUTUYeCKon
nosuumu.

9.3. Mpu NoAroToBKE MaTepuarnoB ykasbiBatoTCs UCTOYHUKM AaHHbIX,
MeToAoMorMyYeckne orpaHnyeHmns U, Npu HeobxoammocTH,
WHCTUTYLMOHaMbHbIE, (OMHAHCOBLIE UMK UHblE 06CTOATENLCTBA,
KOTOpbIE MOTYT NOBNUSATL UMK BbITb BOCNPUHATBI Kak BRUsOWME Ha
He3aBUCUMMOCTb, OGbEKTUBHOCTL UMW AOCTOBEPHOCTL pe3ynbTaTa.

10. KAOPOBBbIE PELWWEHUA U NPUBJNIEMEHUE
SKCIMNEPTOB

10.1. Mpuem Ha paboTy, NOBbLILLIEHWE NO AOMKHOCTH, NPUBIIEYEHNE
KOHCYNbTaHTOB, 3KCMEPTOB, aBTOPOB U TPEHEPOB OCYLLECTBNATCA
Ha ocHoBe KBanudukaLumm, NpodeccUoHanbHOro onbITa, penyTauum,
KOMMNETEHTHOCTN N 06BLEKTVBHO NOATBEPXAEHHOW NOTPEBHOCTH
HWL MKBK vnu cooTBeTCTBYHOLLLEro NpoekTa.

10.2. 3anpeLyaeTcsa npeaocTaBnATb NPEUMYLLECTBO
POACTBEHHMKaM, 3HaKOMbIM, CBA3aHHBIM OpraH13auuaM Unu nuuam,
peKoMeHA0BaHHbIM BHELLUHUMUW y4acTHUKamu, 6€3 0GbEKTUBHOM
OLEeHKM KBanudukaumm, npogeccrmoHanbHon HeobxoamMmMocTn 1
PacKpbITUS BO3MOXHOIO KOHMDIIMKTa MHTEPECOB.

10.3. YneHbl KOHKYPCHBIX, OLLEHOYHbBIX N 9KCMEPTHBLIX KOMUCCHI
06513aHbl 40 HaYana paboTbl COOGLWUTL O HaANMMYUKU pearbHOro,
NOTEHUManbLHOro U BOCMPUHUMAEMOrO KOHMNNKTa MHTEPECOoB.

10.4. MNMpwn HeobxognmocTn HULL MKBK npoBoaut 6a3oByto NpoBepKy
KBanudukaumm, oTCyTCTBUA KOH(UKTA MHTEPECOB M OYEBUAHBIX
penyTauMOHHbIX PUCKOB NPUBIIEKAEMbIX 3KCNEPTOB, KOHCYSIbTAHTOB,
aBTOPOB ¥ TPEHEPOB C Y4ETOM XapakTepa, CTOMMOCTMN 1 pUcka
COOTBETCTBYHOLLETO 3aaHus.

8.2. It is prohibited to artificially split procurement to avoid
established procedures; improperly coordinate procurement terms
with a specific supplier; grant unjustified advantages to one
participant; accept gifts, services or other benefits from procurement
participants; include discriminatory technical requirements; or sign
acceptance documents without actual receipt of goods, works or
services.

8.3. Before entering into a contract, SIC ICWC shall conduct basic
due diligence on the supplier, contractor or consultant, taking into
account the value, nature and risk of the contract. Such due
diligence may include, where information is available and to the
extent reasonable for the relevant procurement procedure, checks
for conflicts of interest, reputational risks, sanctions, material
litigation or indicators of fraudulent or fictitious activities.

8.4. Contracts with contractors, consultants, suppliers and partners
shall, where applicable, include an anti-corruption clause, an
obligation to comply with integrity and professional ethics
requirements to the extent applicable to contract performance, SIC
ICWC's right to request supporting documents, the right to terminate
the contract in case of material breach, and a requirement to return
improperly obtained funds in accordance with the contract and the
law.

9. SCIENTIFIC, ANALYTICAL AND INFORMATIONAL
INTEGRITY

9.1. SIC ICWC employees, as well as other persons to whom this
Policy applies, shall ensure the independence, objectivity, reliability
and verifiability of analytical materials, databases, training materials,
publications and expert opinions.

9.2. Plagiarism, improper reuse of previously prepared materials
without appropriate attribution or authorization, fabrication or
falsification of data, methodologies, findings or sources, concealment
of material limitations of data, presenting another person's texts,
ideas, graphics, data or databases as one's ow, use of unpublished
or official data without authorization, altering findings under improper
pressure from interested parties and accepting payment or any other
benefit in exchange for changing an analytical position are
prohibited.

9.3. Materials shall indicate data sources, methodological limitations
and, where necessary, institutional, financial or other circumstances
that may affect or be perceived as affecting the independence,
objectivity or reliability of the result.

10. RECRUITMENT AND EXPERT ENGAGEMENT

10.1. Recruitment, promotion and engagement of consultants,
experts, authors and trainers shall be based on qualifications,
professional experience, reputation, competence and the objectively
confirmed needs of SIC ICWC or the relevant project.

10.2. It is prohibited to give preference to relatives, acquaintances,
related parties recommended by external actors without an objective
assessment of qualifications, professional necessity and disclosure
of any possible conflict of interest.

10.3. Members of competition, evaluation and expert committees
shall report any actual, potential or perceived conflict of interest
before commencing their work.

10.4. Where necessary, SIC ICWC shall conduct basic due diligence
on engaged experts, consultants, authors and trainers, taking into
account the nature, value and risk of the relevant assignment. Such
due diligence may include verification of qualifications, the absence
of conflicts of interest and any apparent reputational risks.
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11. PUHAHCOBAA OUCLIUITTIUHA U YYET

11.1. Bce dmHaHcoBble onepaumn HUL MKBK gomkHbl 6biTb
3aKOHHbIMW, 0GOCHOBAHHBLIMU, JOKYMEHTaNbHO NOATBEPXKAEHHBIMU U
OTPaXKeHHbIMU B ByXranTepckom 1 NMPOeKTHOM yyeTe.

11.2. 3anpelatoTca HeoduLmanbHble NaTexu; cocTaBneHue,
1cnonb3oBaHue Unu npeactaBneHne K onnarte PUKTUBHbIX CHETOB,
aKTOB NGO MHbIX AOKYMEHTOB; ABOWHOE (PMHAHCUPOBAHNE OAHUX U
TEX e PacXofoB; UCMOSIb30BaHME NoObIX AEHEXHbIX CPEACTB,
umyLlectsa 1 uHbIx pecypcos HAL, MKBK, Bkntoyas 6iomkeTHble,
NPOEKTHbIE, FPAHTOBLIE U UHbIE LieNieBble CPeacTBa, He Mo
Ha3Ha4yeHuIo.

11.3. HAL MKBK obecneunBaeT BHyTpeHHWIN (DUHAHCOBbIN
KOHTPOIb W, rAe 3TO NPaKTUYECKN BO3MOXHO, pasaeneHune yHKUMi
VHULMNPOBAHWS, COrflacoBaHusi, yTBEPXKAEHWUS U ONnaTbl PacXofoB.
OpfHO NN He JOIMKHO eAMHONIMYHO MHULIMMPOBATD,
COrnacoBbIBaTh, yTBEPXKAATL U OCYLLECTBIATL ONSaTy O4HOIO U TOro
Xe pacxopa.

11.4. Pacxogpl, hvHaHCMpyeMble AOHOpaMU, MOATBEPXAAIOTCS
LOKyMeHTamMu, NpeayCMOTPEHHbIMU OroBOpPOM, GloaKeToM,
BHYTPEHHUMM npoueaypamu 1 TpeboBaHUSIMU COOTBETCTBYIOLLIETO
npoekTa.

11.5. [lokyMeHTbI N0 hMHaAHCOBbLIM onepauusiM, 3aKynkam,
KOMaHAMpOBKaM, JOroBopaMm, npuemke paboT 1 0TYETHOCTH
XpaHATCA B nopsiake U Cpoku, obecneynBaroLLyie BO3SMOXHOCTb
rocrneaytoLLen NpoBepku, cobnoaeHne TpeboBaHuin
KOHMWAEHLUMANBHOCTW W BbINOMTHEHNE NPUMEHUMBIX [OTOBOPHBIX,
MPOEKTHBIX 1 3aKOHOAATENbHBIX TPEGOBAHWIA.

12. UCMNOJIb3OBAHUE PECYPCOB, UH®OPMALIUU U
PEMYTALWUUN HUL MKBK

12.1. UmywiectBo, obopyaoBaHue, 6a3bl AaHHbIX, MPOrpaMmMHoe
obecneyeHune, cnyxebHas 1 NPoeKTHasi MHPOpMaLUS, NOroTUNbI,
nybnvkauum n penytauust HLL MKBK ucnonbaytotcs
UCKIIOUYUTENBHO AN 3aKOHHbIX CIYXXEGHbIX Lene.

12.2. PaboTHUKYM, a TakkKe UHbIE N1LA, Ha KOTOPbIX
pacnpocTpaHsieTcs HacToswas MNMonutuka, He BNpaee UCMonb3oBaTb
umsa HAL MKBK vy napTHepoB Anst IMYHOrO NPOABWKEHMS,
KOMMEPYECKWX YCMyT, NOMUTUYECKNX 3asBEHNI UMK NONyYeHns
YacTHOW BbIrofbl 6e3 COOTBETCTBYIOLLErO pa3peLLeHust.

12.3. MNepcoHanbHble, PUHAHCOBLIE, KAAPOBbIE, 3aKyNOYHbIE,
NMPOEKTHbIE U NHblE YYBCTBUTEMbHbIE AaHHbIE NEepeaaloTCcs u
XPpaHATCA Yepes yTBEPXAEHHbIE opraHm3aumeit kaHarnbl U CUCTEMbI C
y4yeToMm TpeboBaHWin KOHUAEHUMANbHOCTH, pas3rpaHNyeHms
[0CTyMna 1 COXpaHHOCTU MHGOpMaLmK.

12.4. My6nn4yHble 3asiBneHust ot umenn HALL MKBK
OCYLLECTBNATCA TONBKO YNONIHOMOYEHHbLIMW NLAMU.

13. COOBLUEHUE O HAPYLLEHUAX

13.1. ITloboe n1uo MoxeT coobLLMTL O NpearnonaraeMom
HapyLLeHUn HacTosiLen MonuTukK, BKNoYas KOppynumo, KOHNUKT
MHTEPEeCcoB, MOLLEHHNYECTBO, HEATUYHOE NOBEAEHWE, HapyLLEHE
3aKynoYHbIX NPOLEAYpP, AaBNEHWNE HA SKCMIEPTOB, UCKAXEHNE
[aHHbIX UNK NpecriefoBaHne 3asBUTENS.

13.2. CoobLeHMe MOXET BbITb HanpaBreHo:

a) HenocpeacTBEHHOMY PYKOBOAUTEIO;

b) anpekTropy HAL| MKBK;

C) YNONIHOMOYEHHOMY MLy NO BONPOCaM 3TUKW U NPOTUBOAENCTBUSA

KOppynuun Yepes cneunanbHbI agpec 3eKTPOHHON NoYThl:
sic.icwc.ethics@gmail.com.

13.3. Ecnn coobuieHne kacaetcsa aupektopa HUL, MKBK,
YMNOMHOMOYEHHOrO NnLa NGO MHOTO NLA, KOTOPOE MOXET UMETb
KOH(NUKT MHTEPECOB NPU €r0 PAacCMOTPEHUM, Takoe coobLLeHne
nepefaeTcs Ans pacCMOTPEHMS NULLY UK KonsernanbHOMy opraHy,
He MMetoLLeMy KOH(IUKTa MHTEPECOB.

13.4. CoobLieHne MoXeT ObITb KOHMAEHUManNbHbIM. AHOHUMHbIE
COO06LLEHMSI pacCMaTpUBaIOTCA, ECNN cofepXaT AOCTaTouHbIe
CBefeHVs Ans NpeaBapuTENbHON OLEHKN U NPOBEPKU.

11. FINANCIAL DISCIPLINE AND RECORDKEEPING

11.1. All financial transactions of SIC ICWC shall be lawful, justified,
properly documented and accurately recorded in the accounting
records and project records.

11.2. The following are prohibited: unofficial payments; preparation,
use or submission for payment of fictitious invoices, acceptance acts
or other documents; double financing of the same costs; and use of
any funds, property or other resources of SIC ICWC, including
budgetary, project, grant and other earmarked funds, for
unauthorized purposes.

11.3. SIC ICWC shall ensure internal financial controls and, where
practicable, the segregation of duties relating to the initiation, review,
approval and payment of expenses. No single person shall be
responsible for initiating, reviewing, approving and authorizing
payment for the same expense.

11.4. Donor-funded expenditures shall be supported by documents
required by the agreement, budget, internal procedures and
requirements of the relevant project.

11.5. Documents relating to financial transactions, procurement,
business travel, contracts, acceptance of deliverables, and reporting
shall be retained in a manner and for such periods as ensure the
possibility of subsequent review, compliance with confidentiality
requirements, and fulfiiment of applicable contractual, project, and
legal requirements.

12. USE OF SIC ICWC ASSETS, INFORMATION AND
REPUTATION

12.1. SIC ICWC's property, equipment, databases, software, official
and project-related information, logos, publications and reputation
shall be used solely for lawful official purpose.

12.2. SIC ICWC employees, as well as other persons to whom this
Policy applies, shall not use the name, logo or affiliation of SIC ICWC
or its partners for personal promotion, commercial activities, political
statements or private gain without prior authorization.

12.3. Personal, financial, human resources, procurement, project
and other sensitive data shall be transmitted and stored only through
organization-approved channels and systems, in accordance with
confidentiality requirements, access controls and information security
requirements.

12.4. Public statements on behalf of SIC ICWC shall be made only
by authorized persons.

13. REPORTING VIOLATIONS

13.1. Any person may report a suspected violation of this Policy,
including corruption, conflict of interest, fraud, unethical conduct,
breach of procurement procedures, pressure on experts, distortion of
data or retaliation against a reporter.

13.2. A report may be submitted to:

a) the immediate supervisor;

b) the Director of SIC ICWC;

c) the authorized person responsible for ethics and anti-corruption

matters via the dedicated reporting email address:
sic.icwc.ethics@gmail.com.

13.3. If the report concerns the Director of SIC ICWC, the authorized
person or another person who may have a conflict of interest in its
consideration, the report shall be referred for consideration to a
person or collegial body that has no conflict of interest.

13.4. A report may be confidential. Anonymous reports shall be
reviewed where they contain sufficient information for preliminary
assessment and review.
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13.5. Iluyo, nobpocoBecTHO coobLuatoLLee 0 HapyLLIEeHUU, He
06513aHO OKOHYaTenNbHO 4OKa3biBaTb HapyLLUEHUE, HO AOIMKHO
nsberatb 3aBEAOMO JIOXHON MHOpMALMK.

13.6. CoobLeHne pernctTpmpyeTcs, Kak NnpaBuno, B Te4eHne Tpex
pabounx aHel ¢ gatbl ero nony4eHus. Mpu HanMunM KOHTaKTHBIX
[aHHbIX 3asBUTENb YBEAOMINSIETCS O NOSTyYeHUM COOBLLEHUS, ECIN
Takoe yBeJOMJIeHME He NPENSTCTBYET NPOBEPKE U HE HapyLlaeT
TpeboBaHUA KOHUAEHLMANBHOCTY.

13.7. Ans cooblieHns MOXeT ucnonb3oBaTbes opma,
npueeneHHas B MNMpunoxeHun 3. Bce cooblueHns u mepbl
pearmpoBaHVs PerMcTpupyloTCs B XXypHare, NpvBegeHHOM B
MpunoxeHun 4, c yyeTom TpeboBaHWI KOHPUAEHLMANBLHOCTY.

14. 3ALLUUTA OT NPECNEQOBAHUA

14.1. HAL MKBK 3anpeLiaet ntobble hopMbl 4aBMEHUs, Yrpos,
YBOINbHEHUS, MOHKEHUS, MULLEHUS BO3MOXHOCTEW, yXyALLEHNS
yCcnoBwin TpyAa, AMCKpeaUTaLmMm Uv MHOro HebnaronpusiTHOro
BO3ENCTBMS B OTHOLLUEHUN 1L, KOTOpoe A06POCOBECTHO
COOBLLMNO O HapyLLUEHUM UNK y4acTBOBAsO B NPOBEpPKE.

14.2. 3awuTta oT npecnegoBaHnsa AeNCTBYET HE3aBUCUMO OT TOrO,
noaTBEPANIOCH N NpeanonaraeMoe HapyLleHne no utoram
npoBepkM, ecnu coobLieHne bbino caenaHo 4oO6POCOBECTHO U He
cofepkano 3aBejoMO JIOXKHOW MHOpMaLmn.

14.3. Iioboe npecnenoBaHne paccMaTpuBaeTcst kak
camocTosiTeNnbHOE HapyLUeHue HacToswen Monutmkn.

14.4. PykoBopcteo HNL, MKBK 06513aHO NpuHATL pasymHble Mepbl
ONA 3aLlMTbl 3asBUTENSA, CBUAETENS UMW y4acTHMKa NPOBEPKU OT
npecnenoBaHus. KoHpuaeHuManbHOCTb MUYHOCTY 3asiBUTENS
obecrneyrBaeTcs B MakCMMarnbHO BO3MOXHOWM CTENEHU C y4ETOM
HeobxoaMMOCTY NPOBEAEHMS NPOBEPKM 1 TpeboBaHWi
3aKoHoaTesnbCTBa.

15. NPOBEPKA COOBLLEHUA N MEPbI
PEArMPOBAHUA

15.1. Bce coobLyeHnsi 0 BO3MOXHbIX HapyLLEHUsX noanexar
npeaBapuTenbHON OLEHKe, KoTopasi NPOBOAWTCS, Kak Npasusio, B
TeyeHue AecaTu paboynx OHeN ¢ AaTbl PerMcTpauum coobLeHns.

15.2. MNpwu Hann4mMm JocTaTouHbIX ocHoBaHwU gupektop HUL MKBK
nmMbo NULIO UNK opraH, YrosIHOMOYEHHbIE paccMaTpuBaTh
COOTBETCTBYIOLLee COOBLLEeHME, MPUHUMAET peLLeHMe O NPOoBeAEeHNN
BHYTPEHHeW NpoBepku. Jlnua, nmetoLme KOHONNKT MHTEPECOB, He
y4yacTBYIOT B NPOBEpKe.

15.3. NpoBepka NpoBoAMTCA 06BEKTUBHO, KOHMUAEHUMATBHO,
CBOEBPEMEHHO 1 C cOBntoaeHNEM NpaB BCEX BOBMIEYEHHbIX NULL.
Cpok NpoBepkKu, kak NpaBuIo, He NpeBbILaeT Tpuauatm
KaneHaapHbIX AHEN M MOXET ObiTb NPoANeH Mo MOTUBMPOBAHHOMY
PeLUEHIO NPY CIIOXHOCTU 0BCTOSTENbCTB, HEOBX0AMMOCTM
Nosly4YeHWs: AONONHUTENbHBIX JOKYMEHTOB MMM Y4acTUs! BHELLHUX
CTOPOH.

15.4. Mo nToram nNpoBepKM MOryT BbITb MPUHSTEI MEPbI MO
YPEryNMpOBaHUIO KOH(UKTA MHTEPECOB; ANCUMNITMHAPHbIE MEpbI
W/Mnn JOroBopHbIE MEPbI; M3MEHEHWE BHYTPEHHUX Npoueayp;
pacTop)eHue gorosopa; TpeGoBaHue o BO3BpaTe CPeAcCTB;
yBeLOMIIEHVE AOHOPa UNW NapTHEPA, ECNK 3TO NPEAYCMOTPEHO
[JOrOBOPOM; HanpasfieHne MaTepuanoB B KOMMNETEHTHbIE OpraHbl
npy HarIMuMM OCHOBAHWI U B Cryyasix, NpeayCMOTPEHHbIX
3aKoHOAaTeNIbCTBOM.

15.5. PesynbTaTthl NPOBEPKN U NPUHATBIE MEPbI AOKYMEHTUPYIOTCS 1
XpaHATcA ¢ cobnogeHnem TpeboBaHun koHdMaeHUmansHocTu. Mpu
Hanu4ynm BO3MOXHOCTU 3asiBUTENb MHPOPMUPYETCS O 3aBepLUEHNM
paccMoTpeHust B 0Obeme, He HapyLualoLweM npaea ApYrux nuu,
KOHdMAEHLManbHOCTb NPOBEPKM M TpeboBaHWSA 3aKoHOAATENbCTBA.

16. OTBETCTBEHHOCTb

16.1. HapyweHue HacTosien MNonMTuku MoxeT noBneYyb Mepbl
pearvpoBaHus, NpeaycMOTPeHHbIe HacTosLe Monutukon,
BHYTPEHHVMW aKTammn 1 JOrOBOPHBLIMU YCIIOBUSIMU, @ Takke
OTBETCTBEHHOCTb B Cy4asx n Nopsake, yCTaHOBMEHHbIX
3akoHoAaTenbcTBOM Pecny6nukn Y3bekucrtaH.

13.5. A person reporting a violation in good faith is not required to
prove the violation conclusively but must avoid knowingly false
information.

13.6. A report shall, as a rule, be registered within three working
days of receipt. Where contact details are available, the reporter
shall be notified of receipt of the report, unless such notification
would impede the review or violate confidentiality requirements.

13.7. The reporting form set out in Annex 3 may be used for
submitting a report. All reports and response measures shall be
recorded in the register set out in Annex 4, subject to applicable
confidentiality requirements.

14. PROTECTION AGAINST RETALIATION

14.1. SIC ICWC prohibits any form of pressure, threats, dismissal,
demotion, deprivation of opportunities, deterioration of working
conditions, discrediting or other adverse treatment against a person
who reported a violation in good faith or participated in a review.

14.2. Protection against retaliation applies regardless of whether the
alleged violation is confirmed following the review, provided that the
report was made in good faith and did not contain knowingly false
information.

14.3. Any retaliation shall be treated as a separate violation of this
Policy.

14.4. SIC ICWC management shall take reasonable measures to
protect the reporter, withess or participant in the review from
retaliation. The identity of the reporter shall be kept confidential to
the fullest extent possible, taking into account the need to conduct
the review and applicable legal requirements.

15. REVIEW OF REPORTS AND RESPONSE MEASURES

15.1. All reports of possible violations shall undergo preliminary
assessment, which is conducted, as a rule, within ten working days
from the date of registration of the report.

15.2. Where there are sufficient grounds, the Director of SIC ICWC
or the person or body authorized to consider the relevant report shall
decide to conduct an internal review. Persons with a conflict of
interest shall not participate in the review.

15.3. The review shall be conducted objectively, confidentially, in a
timely manner and with due respect for the rights of all persons
involved. As a rule, the review shall be completed within thirty
calendar days. The review period may be extended by a duly
reasoned decision, where justified by the complexity of the
circumstances, the need to obtain additional documents or the
involvement of external parties.

15.4. Following the review, measures may include management of a
conflict of interest; disciplinary and/or contractual measures; revision
of internal procedures; termination of a contract; a request for return
of funds; notification of a donor or partner where provided for by
contract; or referral of materials to competent authorities where there
are grounds and in cases provided for by law.

15.5. Review results and measures taken shall be documented and
retained in compliance with confidentiality requirements. Where
possible, the reporter shall be informed of completion of the
consideration to the extent that this does not violate the rights of
other persons, the confidentiality of the review or legal requirements.

16. LIABILITY
16.1. Violation of this Policy may result in the response measures
provided for in this Policy, internal acts and contractual

arrangements, as well as liability in the cases and in the manner
prescribed by the legislation of the Republic of Uzbekistan.
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16.2. Onga uenen HacToswen MNonuTrKN K pykoBOAUTENSM OTHOCATCS
OVPEKTOp, 3aMeCcTUTENN AMpeKTopa, PyKOBOAUTENN CTPYKTYPHbIX
noapasfeneHunii, pykoBoauTenv NPOEKTOB U UHbIE NULa,
npuHUMaloLLme ynpaBrneHyeckue pelleHns. PykoBogutenu HecyT
0cobyto OTBETCTBEHHOCTb 3a NUYHbIN NpUMEp, NpeaynpexaeHue
KOPPYMNLMOHHBIX 1 3TUYECKUX PUCKOB, CBOEBPEMEHHOE
pearvpoBaHve Ha COObLLEHNS U HeJOMNYLLEHNE NpecrefoBaHus
3aaBUTENEN.

16.3. MoapsaaYMKK, KOHCYNbTaHTbI, MOCTABLUMKN U NapTHEPbI MOTYT
HECTU OTBETCTBEHHOCTb B COOTBETCTBUM C YCIIOBUSIMU JOFOBOPOB,
BKIloYas pacTopxeHue JoroBopa, BO3BPaT CPEACTB U UCKITIOYEHNe
u3 Gyaywmx npouenyp otéopa, ecnu 3To AonycKaeTcst
3aKOHOAATENIbCTBOM U JOrOBOPHBLIMU YCIOBUSIMU.

17. OBYYEHUE NEPCOHAIJIA U NOBbLIWEHUE
OCBEAOMJEHHOCTHU

17.1. HAL MKBK obecneunBaeTt obs3aTenbHoe 03HaKoMIeHe
pabOTHMKOB, 3KCMEPTOB, KOHCYNbTAHTOB U MHBIX COOTBETCTBYIOLLIX
Ny ¢ HacTosiwen MonuTtukon.

17.2. PaboTHuWKM, cocTosLwme B TPyOoBbIX OTHOLEHUsx ¢ HAL]
MKBK Ha gaty yTBepxaeHusi Hactoswen [MonmTnkn, 3HakoMsTcs ¢
Hel He no3gHee AecsTy pabounx OHeN nocne ee yTBEPXAEHUS.
PaboTHukn, NnpuHnMaemMble Ha paboTy nocne yTBepXaeHus
HacTosel MonuTrnkK, 3HAaKOMATCS C Hel Npu NpuemMe Ha paboTy, HO
He nosaHee AecATn pabovnx AHel co AHS 3aKMYeHUst TPyL40BOro
gorosopa.

17.3. 3KcnepThbl, KOHCYMNbTaHTbl U UHblE NLA, NPUBMEKaemble K
npoektam, npoueaypam unu paboram HALL MKBK nocne
yTBEpXaeHuns HacTosLen MonuTrkM, 3HakoMAaTCS € Hel 4o Havana
COOTBETCTBYIOLLIEr0 y4acTus Nnbo npu 3akmoyeHnn Jorosopa, ecnm
xapakTep ux yyactusi TpebyeTt cobnrogeHus HacTosien Monutukn.

17.4. MNepuopmnyeckoe obyyeHve NO BONpocaM NpoTUBOAENCTBUSA
KOppYNuUMn, 3TUKN, KOH(IMKTa MHTEPECOB, COOBLLEHUI O
HapyLUEeHUsIX, 3aLUTbI 3asiBUTENEN, 3aKyNO4YHON 40BPOCOBECTHOCTMH,
Hay4HOW 3TVKM 1 (PMHAHCOBOWM AMCLMMNIWHBI NPOBOANTCS HE pexe
O[HOrO pa3a B ABa rofa, a Takke Npu CyLLECTBEHHbIX U3MEHEHMSIX
3aKkoHoAaTenbCTBa, NPUMEHNMbIX MEXAYHAPOAHBIX MU MPOEKTHBIX
TpeboBaHuiA, BHYTPEHHMX NpoLueayp unu Hactosiien Monutuku.

17.5. ®akT 03HaKoMMeHus ¢ HacTosiLen MNonuTtukon
NOATBEPXAAETCSA NOAMMUCHIO, ANEKTPOHHLIM NOATBEPXKAEHUEM,
TNIMCTOM O3HAKOMITEHUSI, PEFUCTPALIMOHHBIM IMCTOM 1IMGO UHBIM
LOKyMeHTanbHbIM NOATBEPXAEHNEM.

18. SAKIMIOYUTENbHbIE NOJIOXXEHUA

18.1. Hactosiwas NonuTuka BCTynaeT B cuny € AaThbl ee
yTBepxaeHusa aupektopom HULL MKBK.

18.2. MNonnTtuka nepecmaTpmuBaeTCs He pexe O4HOro pasa B Tpu
roaa, a Takke npu CyLecTBEHHOM M3MEHEHWUWN 3aKOHOAaTENbCTBA,
NPUMEHUMbIX MEXAYHaPOAHBIX, MPOEKTHBLIX UMM [OHOPCKUX
TpeGoBaHWiA, BbISIBIIEHUN 3HAYUMbIX PUCKOB UMW HapYLUEHWIA NGO
HeoBGXOANMOCTU YTOUHEHUS! BHYTPEHHUX NPOLEAYP.

18.3. Bonpocel, He yperynupoBaHHble HacTosiLwel MonuTukon,
peLuatTcs B COOTBETCTBUU C 3aKoHoaaTenscTtBoM Pecnybnuku
Y36ekucTaH, NPUMEHVMbIMU JOTOBOPHBLIMM TPEBGOBaHUSAMA 1
BHyTpeHHUMun aktamun HUL MKBK.

18.4. MNpunoxeHus k HacTosLwen Monutrke aBnalTCs
pekoMeHayeMbIMY WabnoHaMu 1 MOryT afanTUpOBaThCs C y4ETOM
TpeboBaHUii KOHKPETHOTO NPOEKTa, AoHOpa MMy AoroBopa npu
YCINOBWM COXPAHEHWUS KMHOYEBbIX 3NEMEHTOB KOHTPOS,
KOHpUAEHUMANbLHOCTU Y NOAOTYETHOCTHU.

16.2. For the purposes of this Policy, managers include the Director,
Deputy Directors, heads of structural units, project managers and
other persons who make management decisions. Managers bear
special responsibility for setting a personal example, preventing
corruption and ethics risks, responding to reports in a timely manner
and preventing retaliation against reporters.

16.3. Contractors, consultants, suppliers, and partners may be held
liable in accordance with the applicable contractual provisions,
including termination of the contract, recovery of funds and exclusion
from future selection procedures, where permitted by applicable law
and the relevant contractual provisions.

17. STAFF TRAINING AND AWARENESS

17.1. SIC ICWC shall ensure mandatory acknowledgement of and
familiarization with this Policy by employees, experts, consultants
and other relevant persons.

17.2. Employees who are employed by SIC ICWC on the date of
approval of this Policy shall be familiarized with it no later than ten
working days after its approval. Employees recruited after the
approval of this Policy shall be familiarized with it upon
commencement of their employment, but no later than ten working
days after the date of execution of their employment contract.

17.3. Experts, consultants and other persons engaged in SIC ICWC
projects, procedures or activities after the approval of this Policy
shall be familiarized with it before commencing the relevant
engagement or upon execution of the relevant contract, where the
nature of their engagement requires compliance with this Policy.

17.4. Periodic training on anti-corruption, ethics, conflict of interest,
reporting violations, protection of reporters, procurement integrity,
scientific ethics and financial discipline shall be conducted at least
once every two years and whenever there are significant changes to
legislation, applicable international or project requirements, internal
procedures or this Policy.

17.5. Familiarization with this Policy shall be confirmed by a
signature, electronic acknowledgement, an acknowledgement form,
a registration sheet or other documentary evidence.

18. FINAL PROVISIONS

18.1. This Policy shall enter into force on the date of its approval by
the Director of SIC ICWC.

18.2. This Policy shall be reviewed at least once every three years
and whenever there are material changes in legislation, applicable
international, project or donor requirements, significant risks or
violations are identified, or revisions to internal procedures become
necessary.

18.3. Matters not regulated by this Policy shall be resolved in
accordance with the legislation of the Republic of Uzbekistan,
applicable contractual requirements and internal acts of SIC ICWC.

18.4. Annexes to this Policy are recommended templates and may
be adapted to the requirements of a specific project, donor or
contract, provided that key elements of control, confidentiality and
accountability are maintained.
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NMPUNOXEHUA /| ANNEXES

NMPUNOXEHUE 1. POPMA PACKPbITUA KOH®JIMKTA MHTEPECOB | ANNEX 1. CONFLICT OF INTEREST DISCLOSURE FORM

3arnonHsaemcs pabomHUKOM, 3KCrIepmomMm, KOHCYTbMaHmoM, Ys1IeHOM KOMUCCUU Unu UHbIM nuyoM 0o yyacmusi 8 coomeemcmaytoujell npoyedype nnubo HesamednumesibHO 1ocre 8bisi8reHuUs
obcmosimernscme, crioCobHbIX Moseyds KOHMIUKM UHMepecos.

To be completed by an employee, expert, consultant, committee member or other relevant person before participating in the relevant procedure or immediately upon becoming aware of
circumstances that may give rise to a conflict of interest.

Mone / Field CBeaeHus / Information

®.1.0. / Full name

LormxHocTb / ponb / Position / role

Moppasgenexuve / npoekT / npoueaypa / Unit / project / procedure

Bug koHdnukTa / Type of conflict PeanbHbIi / noTeHuManbHbIn
Actual / potential

Onucanune obcTositenbeTs / Description of circumstances

CBs3aHHble nuua vunu opraHusaumm / Related persons or organizations

Mpegnaraemble Mepbl yperynupoBaHus / Proposed management measures

PelweHune pykoBogutens / ynonHOMOYEHHOro nuua / komuccum

Decision of manager / authorized person / committee

Hata v nognuck 3assutens / Date and signature of declarant

[ata n noanuck nNuua, NPUHSABLLETO peLLeHne

Date and signature of decision-maker

NMPUNOXEHMUE 2. XXYPHAN NOJAPKOB, NPEACTABUTENBbCKUX NPUMMALUEHUA N BHELUHEIO ®UHAHCUPOBAHMUA NMOE3AOK | ANNEX 2. REGISTER OF
GIFTS, HOSPITALITY AND EXTERNAL TRAVEL FUNDING

Ne / No. Data / Date Nonyuarens / UcTouHuk / Source OnucaHue u OpueHTUpOBOYHasA Pewenue / Decision CornacoBanue /
y4acTHuUK o6cTosTenscTBa / croumocTsk / Estimated Approval
Recipient / participant Description and value

circumstances

NPUNOXEHUE 3. POPMA COOBLLEHNA O HAPYLUEHUU | ANNEX 3. REPORT OF CONCERN FORM

®opma sisngemcsi pekomeHOyemol. Omcymemeue omoeribHbIX ceedeHuUll He npernsamcemeyem paccMompeHUro coobueHusi, ecriu codepxaujelicss uHghopmayuu docmamoyHo 0rs
rnpedsapumesibHOU OUEHKU.

This form is provided as a recommended template. The absence of certain information shall not preclude consideration of a report, provided that the information submitted is sufficient for a
preliminary assessment.

Mone / Field CBepeHus [ Information
[ata coobeHus / Date of report
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3asasuTensb (Mo xenaHuio) / Reporter (optional)

KoHTakT ons obpatHou cesan / Contact details

OnucaHune npeanonaraemoro HapyLieHus / Description of suspected violation

Oata unu nepuog cobeitust / Date or period of incident

BoBneueHHble nuua / opraHusaumm / Persons / organizations involved

Mmetolumecst [OKyMeHTbI unu uHble matepuansl / Available documents or other materials
TpebyeTca nu koHduaeHumansHocTb / Confidentiality requested

Moanuck nnu anekTpoHHoe noateepxaeHue / Signature or electronic confirmation

NMPUNOXEHMUE 4. XXYPHAI COOBLLEHUA U MEP PEATMPOBAHMA | ANNEX 4. REGISTER OF REPORTS AND RESPONSE ACTIONS

Ne / No. Dara nonyuenus / Date Kpatkoe onucanue / Kanan nonyuenus / OtBeTcTBeHHOe nuuo / MpepsaputensHas MpuHsTbie Mepbi / Hara 3akpbiTus /
received Brief description Reporting channel Responsible person ouenka / Preliminary Response Measures cratyc / Closure date /
assessment Taken status
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